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The  Girls'  Club  Journal  deals  with  experiences, 
experiments  and  original  features  in  Girls'  Clubs, 
and  with  the  varied  aspects  and  far-reaching 
possibilities  of  club  work  amongst  girls. 


It  is  contributed  to  by  experienced  Club  Leaders  and 
others  in  all  parts  of  England,  aiming  at  being  of 
PRACTICAL  USEFULNESS  to  all  concerned  in 
Girls'  Clubs. 


PRICE  1/=  per  annum  post  free,  commencing  at  any  date 

'  (single  numbers  4d). 


The  Girls'  Club  Journal  will  be  regularly  forwarded  on 
application  to 

THE  EDITOR, 

Federation  of  "Working  Girls*  Clubs, 

26,  George  Street,  Hanover  Square, 

London,  W» 


The  Women's  Industrial  Council 

is  a  body  of  persons  interested  in  inquiring  into  and  endeavouring  to 
ameliorate  the  conditions  of  women's  industrial  work.  It  it  non-party 
and  unsectarian. 

A  copy  of  the  Annual  Report, 

with  a  specimen  number  of  the  Women's  Industrial  News  and  an  8  pp. 
leaflet  called  "  What  the  Council  is  and  does,"  will  be  sent  free  on  applica- 
tion to  the  Secretary,  at  the  Office,  7,  John  Street,  Adelphi,  Strand,  London, 


The  Council  wants  new  Subscribers. 

The  sum  of  5/-  per  annum  gives  the  right  to  attend  all  meetings,  to  receive 
quarterly  the  Women's  Industrial  News  and  all  the  pamphlets  issued  by  the 
Council  in  order  of  publication.  Special  Donations  areasKed  for  the 
enquiry  into  the  Industrial  employment  of  married  women 
and  widows,  for  which  the  sum  of  £500  is  still  needed. 
This  enquiry  has  been  very  actively  pursued  in  London  and  Yorkshire  and 
in  certain  provincial  towns  during  the  past  six  months.  About  500  cases 
have  already  been  investigated  and  tabulated.  The  publication  of  such  an 
immense  body  of  facts  will  be  of  special  service  to  the  various  Health 
Authorities  of  the  country,  and  will  throw  light  on  infant  mortality  and 
physical  deterioration  as  well  as  upon  many  industrial  and  some  social 
problems.  Offers  both  of  work  and  of  information  from  any 
part  of  the  country  will  be  thankfully  accepted.  The 
enquiry  is  being  conducted  with  a  view  to  learning  and  setting  forth  facts 
irrespective  of  the  views  which  those  facts  may  be  found  to  confirm  or  to 
contradict. 

Offers  of  Help 

from  those  willing  to  give  propaganda  lectures  for  the  Council  on  industria 
subjects,  or  to  sell  Council  literature  at  public  meetings,  will  be  welcomed 

Special  attention 

is  called  to  the  advertisements  of  four  of  the  Council's  departments  of  work. 
The  Lectures,  the  Club's  Industrial  Association,  the  Girls'  Club,  Lending 
Library,  and  the  A.T.C.  and  Domestic  Workers  (Registered  Employment 
Agency,  L.C.C.) 

Wanted  for  the  Office 

a  typewriter,  a  pair  of  folding  library  steps,  a  stand  of  drawers  for  filing 

(foolscap  or  quarto  size).  ^ 

Cent  al  Lending  Library  for  Working  Girls' 
Clubs,  7,  John  Street,  Adelphi,  Strand,  W.C. 

Hon.  Librarian  :  Miss  L.  A.  BLACK. 

Boxes  of  45  books  exchanged  once  or  twice  yearly  (March — Oct.)  according  to 
subscriptions,  5/-  for  one,  10/-  for  two  exchanges. 

Carriage  paid  both  ways  for  London  and  Suburban  Clubs.    Country  Clubs 
pay  carriage  both  ways. 

The  Library  comprises  works  of  Fiction,  Histories,  Biographies,  Fairy  Tale*, 
Works  on  Science  and  Industrial  Subjects. 

LECTURES 

on  industrial  and  social  subjects  are  arranged  for  any  Society  in  or  near 
London.  The  Lecture  List  will  be  sent  free  on  application.  It  includes  about 
60  lecturers  and  some  200  subjects. 


Labour  Laws  for  Women  and  Children  in 


the  United  Kingdom. 


INTRODUCTION. 

The  plan  on  which  this  pamphlet  is  compiled  differs  some- 
what from  that  adopted  for  those  in  the  same  series  on  the 
Labour  Laws  in  other  countries. 

Space  would  not  permit  of  even  a  short  account  of  all  the 
different  Acts  of  Parliament  affecting  women  and  children  of 
these  islands  as  industrial  workers;  moreover  excellent  reports 
and  summaries  of  many  of  these  Acts  have  already  been 
published  by  various  writers  and  societies. 

The  object  of  this  pamphlet  is  to  draw  the  attention  of  the 
workers,  or  of  those  interested  in  the  workers,  to  some  of  the 
chief  points  connected  with  women's  and  children's  labour  or 
to  the  subjects  interesting  women  as  industrial  workers  on 
which  legislation  has  been  passed.  A  general  description  from 
the  workers'  point  of  view  of  some  of  the  enactments  affecting 
them  has  also  been  attempted. 

For  the  history  of  legislation  on  women's  labour  the  reader 
should  refer  to  the  bibliography  at  the  end  of  this  pamphlet. 
Copies  of  the  Acts  can  be  purchased  of  the  Government  Book- 
sellers, Eyre  &  Spottiswoode,  Ltd.,  East  Harding  Street,  E.C., 
and  2,  Victoria  Street,  S.W. 

INDEX  OF  SUBJECT  MATTER  IN  ALPHABETICAL 

ORDER. 

Accidents.  Married  Women's  Work. 

Acts  relating  to  Factories  and  Mealtimes. 

Workshops    and    certain  Night  Work, 

other  matters  (List  of  the)  Old  Age  Pensions. 

Administration.  Outwork. 

Apprenticeship.  Overtime. 

Bibliography  (at  end).  Particulars  Clause 

Breaches  of  Factory  Acts.  Registry  Offices. 

Children.  Safety. 

Compensation  for  Injuries.  Sanitation. 

Dangerous  Trades.  Shop  Clubs. 

Deductions.  Shop  Flours. 

Dismissed  Workers.  Shop  Seats. 

Explanations  of  Certain  Terms  Societies  interested  in  Indus- 
used,  trial  Questions  affecting 

Fines.  Women  and  Girls. 

Fire.    ^  Thrift. 

Half  Timers.  Training  and  Apprenticeship. 

Health.  Truck.  ' 

Holidays.  Unemployment. 

Home  Work.  Underground  Workrooms. 

Hours  of  Work.  Wages. 

Laundry  Work.  Wage-earning  Children. 


EXPLANATIONS  OF  TERMS. 

The  prescribed  abstract  of  the  Factory  and  Workshop  Act, 
1901,  must  be  kept  affixed  in  one  or  more  conspicuous  places  in 
the  factory  or  workshop  so  that  employees  may  easily  read  it. 

A  child  is  a  person  under  14. 

A  child  between  13  and  14  who  has  received  a  certain 
educational  certificate  is  technically  a  young  person. 

The  general  distinction  between  a  factory  and  a  workshop 
is  that  in  a  factory,  machinery  worked  by  steam,  water  or  other 
mechanical  power  is  used  for  the  manufacture,  preparation  or 
finishing  of  an  article  for  sale  and  in  a  workshop  no  such 
machinery  is  used.  But  there  is  a  list  of  20  classes  of  works 
(which  include  lucifer  match  works,  paper  mills,  bookbinding 
works)  which  are  defined  to  be  factories  even  though  in  18  of 
them  no  mechanical  power  may  in  fact  be  used.  It  has  been 
decided  that  Florists'  businesses  are  within  the  Factory  Acts. 

A  textile  factory  is  one  where  mechanical  power  is  used 
for  manufacturing  cotton,  wool,  silk,  hair,  hemp,  tow,  cocoa- 
nut  fibre,  flax,  jute,  or  other  like  material.  All  other  factories, 
including  the  20  referred  to  above,  are  non-textile. 

There  are  11  classes  of  works  which  are  specifically  defined 
as  non-textile  factories  if  mechanical  power  is  used  there. 
Among  these  are  hat  works,  lace  warehouses,  pit  banks,  dry 
cleaning. 

Domestic  Factories  and  Workshops  are  private  houses, 
rooms  or  places  which  are  used  as  dwellings  and  in  which  work 
similar  to  that  in  factories  and  workshops  is  carried  on  by 
members  of  the  family  dwelling  there,  but  where  no  machinery 
moved  by  mechanical  power  is  employed. 

Men's  Workshops  are  workshops  where  no  woman,  young 
person  or  child  is  employed. 

Women's  Workshops  are  workshops  where  no  young 
person  or  child  is  employed. 

Ordinary  commercial  laundries  and  laundries  attached  to 
hotels  and  other  businesses,  or  incidentally  to  the  purposes  of 
public  institutions,  now  rank  as  non-textile  factories  or  work- 
shops according  as  mechanical  power  is,  or  is  not  used. 

An  Occupier  of  premises  (who  may  also  be  their  owner) 
is  the  person  who  has  possession  of  them.  The  term  occupier 
is  not  defined  by  the  Factory  Act,  but  where  a  factory  or  work- 
shop is  being  carried  on  as  the  Act  assumes,  which  means  that 
it  has  been  registered  as  such,  little  room  exists  for  doubt  as 
to  who  is  the  occupier. 

The  Owner  is  the  person  who  receives  the  rack  rent,  i.e., 
the  full  rent,  of  those  premises  whether  on  his  own  account 
or  as  agent  or  trustee  for  another  person,  or  who  would  receive 
the  rack  rent,  if  they  were  let  at  a  rack  rent. 

The  word  Truck  originally  meant  to  exchange  or  barter 
goods,  and  as  applied  to  wages  means  the  paying  for  labour 
in  goods  or  in  other  ways  than  in  money.  It  is  also  applied 
to  deductions  or  fines  taken  from  wages  for  damaged  materials, 
injury  to  employers'  business,  &c. 
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A  Woman  is  a  female  person  over  18.  woman. 

A  Young  Person  is  a  male  or  female  person  between  14  Young  Person; 
and  18  or  a  child  between  13  and  14  who  has  received  a  certain 
educational  certificate. 

ACCIDENTS. 

The  Notice  of  Accidents  Acts,  1894  and  1906,  make  it  ^{""j"  and 
compulsory  on  the  employer  to  send  at  once  to  the  factory  or  s  ops* 
inspector  of  the  district  written  notice  of  any  accident  (1)  caus- 
ing loss  of  life  to  a  person  employed  in  the  factory  or  work- 
shop, (2)  if  due  to  machinery,  hot  liquid,  explosion,  escape  of 
gas  or  steam,  or  to  electricity  causing  him  to  be  absent  a  whole 
day  from  his  work,  (3)  due  to  any  special  cause  which  the 
Secretary  of  State  may  specify  by  order  and  causing  such  dis- 
ablement as  aforesaid,  (4)  preventing  him  from  working  at  his 
ordinary  work  for  more  than  seven  days.  The  Secretary  of 
State  has  power  to  extend  provisions  as  to  notices  of  accidents 
to  dangerous  occurrences  whether  personal  injury  is  caused  or 
not.  Accidents  under  (1)  and  (2),  and  under  (3)  if  the 
Home  Secretary  so  orders  must  also  be  reported  to  the  certify- 
ing surgeon  of  the  district.* 

ACTS  RELATING  TO  FACTORIES  &  WORKSHOPS,  &c. 

The  Factory  and  Workshop  Act,  1901  (the  chief  Act). 

The  Factory  and  Workshop  Act,  1907. 

The  Factory  and  Workshop  Act,  1891. 

The  Factory  and  Workshop  Act,  1895. 

The  Notice  of  Accidents  Act,  1906  . 

The  Census  of  Production  Act,  1906. 

The  Alkali  and  Works  Regulation  Act,  1906. 

The  Shop  Hours  Act,  1892. 

The  Shop  Hours  Act,  1893. 

The  Shop  Hours  Act,  1895. 

The  Seats  for  Shop  Assistants  Act,  1899. 

The  Shop  Hours  Act,  1904. 

The  Employment  of  Children  Act,  1903. 

The  Shop  Clubs  Act,  1902. 

The  Truck  Act,  1831. 

The  Truck  Act,  1887. 

The  Truck  Act,  1896. 

The  Hosiery  Manufacture  (Wages)  Act,  1874. 

The  Public  Health  Act,  1875. 

The  Public  Health  Acts  Amendment  Act,  1890. 

The  Public  Health  (London)  Act,  1891. 

The  Public  Health  (Ireland)  Act,  1878. 

The  Public  Health  (Scotland)  Act,  1897. 

The  Elementary  Education  Act,  1876. 

The  Elementary  Education  Act,  1880. 

The  Elementary  Education  (School  Attendance)  Act,  1893. 

*For  further  laws  relating  to  accidents  see  Dangerous  and  Unhealthy 
Trades,  Safety,  Compensation  for  Injuries. 
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The  Elementary  Education  (School  Attendance)  Act,  1899. 

The  Education  (Scotland)  Act,  1901. 

The  Fatal  Accidents  and  Inquiry  (Scotland)  Act,  1906. 

The  Employer's  Liability  Act,  1880. 

The  Workmen's  Compensation  Act,  1906. 

The  Employment  of  Children's  Act,  1903. 

The  Probation  of  Offenders  Act,  1907. 

The  Children's  Act,  1908. 

The  Old  Age  Pensions  Act,  1908. 

The  Unemployment  Act,  1905. 

The  Employment  of  Women  Act,  1907. 

ADMINISTRATION. 

1  The  general  administration  of  the  law  relating  to  factories, 
FhCti4L*'  Wd°r'k"  workshops,  and  laundries  is  largely  under  the  control 
* op*  aua  r,c*  0f  j-he   Home   Secretary,   who   appoints    inspectors  (both 

men  and  women)  to  enforce  observance.  Complaints 
of  any  breach  of  these  laws  affecting  women  should 
be  sent  to  the  Principal  Lady  Inspector,  66,  Victoria  Street, 
Westminster,  except  those  concerning  the  sanitary  conditions 
of  workshops,  which  are  administered  by  the  local  sanitary 
authority.    The  law  relating  to  sanitation,  seats,  and  hours  of 

2  work  in  shops  is  administered  by  the  Local  Authority,  whose 
Shop*.  Sanitary  Inspectors  (men  and  women)  enforce  the  observance 

of  the  regulations  unless  special  Shop  Inspectors  are  appointed. 
Complaints  of  any  breach  of  the  laws  should  be  sent  to  the 
Inspectors,  f 

3-  The  Home  Secretary  controls  the  administration  of  these 

Acts  and  they  are  enforced  by  the  Factory  and  Mine  Inspectors 
as  regards  factories,  workshops  and  mines  in  their  respective 
districts;  but  as  no  provision  was  made  for  the  inspection  of 
shops,  the  Acts  are  practically  a  dead  letter  as  far  as  shops  are 
concerned,  t 

APPRENTICESHIP. 
See  under  Training. 

BREACHES  OF  FACTORY  ACTS 
See  under  Administration,  par.  1. 

CHILDREN. 

The  laws  affecting  the  labour  of  children  will  be  found 
under  their  respective  sections  with  those  affecting  Women, 
but  special  attention  may  be  drawn  here  to  three  Acts  relating 
to  Children : 

fThese  complaints  may  also  be  sent  to  the  Secretary  of  the  Women's 
Industrial  Council,  7,  John  Street,  Adelphi,  W.C.,  who  will  forward  them 
to  the  proper  authority.  If  any  women  or  young  persons  lose  their  situa- 
tion from  making  a  complaint,  or  from  giving  accurate  answers  to  an  in- 
spector's questions,  the  Industrial  Law  Committee  (York  Mansion,  York 
Street,  Westminster)  to  whom  complaints  may  also  be  sent,  will  give 
them  money  whilst  they  are  out  of  a  place  and  try  to  find  them  fresh 
work. 

t  Report  on  the  Administration  of  Labour  Laws  in  the  United  Kingdom, 
1908.   British  Association  for  Labour  Legislation,  6d. 
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Under  this  Act  (i)  no  child  (unless  the  local  authority  \?mlomtui  df 
makes  a  bye  law  to  the  contrary  effect)  may  be  employed  be- children  Act. 
tween  9  p.m.  and  6  a.m.,  (2)  no  child  under  eleven  may  be  em- 
ployed in  street  trading,  (3)  no  child  employed  half-time  under 
the  Factory  and  Workshop  Act,  1901,  may  be  employed  in  any 
other  occupation,  (4)  no  child  may  be  employed  to  lift,  carry 
or  move  anything  so  heavy  as  to  be  likely  to  cause  injury  to 
the  child,  (5)  no  child  may  be  employed  in  any  occupation  likely 
to  be  injurious  to  his  life,  limb,  health,  or  education,  regard 
being  had  to  his  physical  condition. 

Power  is  also  given  to  any  local  authority  to  make  bye 
laws  prescribing  for  all  children  or  for  boys  and  girls  separ- 
ately with  respect  to  any  occupation  the  age  below  which  em- 
ployment is  illegal,  the  hours  between  which  it  is  illegal  and 
the  number  of  daily  and  weekly  hours  beyond  which  employ- 
ment is  illegal.  The  authority  may  also  prohibit  absolutely 
or  prohibit  under  certain  conditions  the  employment  of  child- 
ren in  any  specified  occupation.  It  may  also  make  bye  laws 
with  respect  to  street  trading  by  persons  under  16. 

When  a  Court  of  summary  jurisdiction  thinks  a  charge  is  *  . 
proved  against  a  person,  but  is  nevertheless  of  opinion  that  off°enders,0Act, 
having  regard  to  the  character,  antecedents,  age,  health  or  1907- 
mental  condition  of  the  person  charged,- or  to  the  trivial  nature 
of  the  offence,  or  to  the  extenuating  circumstances  under  which 
the  offence  was  committed,  it  is  inexpedient  to  inflict  any  pun- 
ishment or  any  other  than  a  nominal  punishment,  or  that  it  is 
expedient  to  release  the  offender  on  probation,  the  Court  may, 
without  proceeding  to  conviction,  make  an  order  either — (1) 
Dismissing  the  information  or  charge,  (2)  Discharging  the 
offender  conditionally  on  his  entering  into  a  recognisance  with 
or  without  sureties.  Similarly  where  any  person  has  been 
actually  convicted  and  is  liable  to  imprisonment  the  Court  may, 
under  circumstances  such  as  have  just  been  mentioned,  release 
the  offender  on  probation  on  a  recognizance  being  entered 
into. 

Probation  officers  may  be  appointed  to  aid  persons  dis-  Jjf°.batiofl 
charged  under  recognisances  and  to  report  to  the  Court  con-  !CCrs" 
cerning  their  behaviour.  These  officers  have  to  visit  the 
offenders,  to  advise,  assist  and  befriend  them  and,  if  necessary, 
to  find  employment  for  those  under  their  care.  Special  Pro- 
bation Officers  are  to  be  appointed  where  circumstances  permit 
to  be  called  Children's  Probation  Officers  and  in  the  absence 
of  any  reason  to  the  contrary  offenders  under  16  are  to  be  com- 
mitted to  their  care. 

This  Act  contains  many  provisions  for  the  protection  of 
children  generally  which  do  not  come  within  the  scope  of  this  Ac'* 
pamphlet.*    But  among  them  may  be  mentioned  the  establish- 

*  Separate  Courts  of  Justice  for  Children  and  Probation  and  Probation 
Officers.    By  N.  Adler.    Women's  Industrial  Council,  2d.,  post  free  2^6. 

*  Child  Labour  :  Constance  Smith.    Christian  Social  Union,  -x  a  id.,  2/- 
per  100.  J 

*  Report  on  the  Employment  of  Children  in  the  U.K.,  by  C.  Smith.  1900. 
British  Association  for  Labour  Legislation,  3d. 
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ment  of  Juvenile  Courts  so  that  charges  against  children  or 
young  persons  must  either  be  heard  in  separate  buildings  or 
rooms  from  those  in  which  the  ordinary  sittings  of  the  court 
are  held  or  on  different  days  or  times  from  those  at  which  the 
ordinary  sittings  are  held.  It  gives  power  to  the  managers  of 
a  certified  industrial  or  reformatory  school  to  apprentice  any 
youthful  offenders  or  children  with  their  consent  in  any  trade, 
calling  or  service,  or  to  emigrate  them.  But  in  the  last  case 
and  in  any  case  if  they  have  been  in  the  school  under  twelve 
months  the  consent  of  the  Home  Secretary  must  first  be 
obtained. 

COMPENSATION  FOR  INJURIES* 

Compensation  for  personal  injuries  can  be  claimed  in 
certain  cases  from  the  employer  under  the  Common  Law  of 
the  land,  or  by  virtue  of  the  'Fatal  Accidents  Acts,  1846  and 
1864,  the  Employers'  Liability  Act  1880,  or  the  Workmen's 
Compensation  Act  1906. 

(1)  Common  Law.  The  workman  has  to  prove  that 
the  accident  occurred  through  the  direct  personal  neglect  of 
the  employer,  or  if  it  occurred  owing  to  the  default  of  a 
fellow  worker,  the  injured  workman  has  to  prove  actual  neglig- 
ence on  the  part  of  the  employer  in  engaging  that  fellow 
worker. 

(2)  The  Employers'  Liability  Act,  1880.  Here  the  in- 
jured worker  has  to  prove  that  the  injury  was  due  to  some 
defect  in  his  employer's  "  ways,  work,  machinery  or  plant," 
and  that  such  a  defect,  or  that  the  accident,  was  due  to  the  em- 
ployer's negligence,  or  that  of  others  appointed  by  him  to  give 
orders  to  the  workers.  The  worker  cannot  claim  compensation 
if  he  knew  of  the  defect  or  negligence  and  had  not  informed 
the  employer  or  some  one  superior  to  himself  in  the  employ- 
er's service. 

This  Act  applies  only  to  labourers,  servants  in  husbandry, 
artificers,  handicraftsmen,  miners  or  persons  otherwise  en- 
gaged in  manual  labour,  whether  under  21  or  above,  who  have 
entered  into  a  contract  with  an  employer  co  give  their  own 
personal  services.  Domestic  or  menial  servants  and  shop- 
assistants  are  excluded.  An  action  taken  under  it  must  be 
brought  in  a  County  Court,  but  may  be  removed  to  a  higher 
Court  on  the  application  of  employer  or  worker. 

(3)  The  Workmen's  Compensation  Act  of  1906.  This  Act 
awards  compensation  to  a  worker  (or  to  his  dependants,  if  the 
accident  causes  his  death)  for  personal  injuries  by  accident 
arising  out  of  and  in  the  course  of  his  employment,  if  the  injury 
prevents  the  earning  of  full  wages  for  at  least  a  week  after  the 

*The  Women's  Industrial  Council  through  its  Honorary  Solicitor,  Mr. 
R.  S.  Garnett  (Darley,  Cumberland  &  Co.),  will  advise  in  all  legal  matters 
affecting  industrial  women.  Application  should  be  made  to  the  Secretary  at 
the  office. 
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accident.  If  the  accident  is  attributable  to  the  serious  or  wilful 
misconduct  of  the  worker,  no  compensation  will  be  allowed, 
unless  the  injury  result  in  death  or  serious  and  permanent  dis- 
ablement. The  burden  of  proving  the  misconduct  is  on  the 
employer.  The  doctrine  of  contributory  negligence  does  not 
apply. 

The  accident  must  arise  out  of  and  in  the  course  of  the 
employment.  For  instance,  if  a  servant  were  injured  in  the 
street  when  going  in  the  proper  course  to  post  her  employer's 
letter,  she  could  claim  compensation,  but  not  if  she  had  gone 
out  to  buy  a  piece  of  ribbon  for  herself. 

The  Act  applies  to  all  those  who  were  included  in  former 
Acts,  and,  in  addition,  to  Workers  in  Workshops,  Shop  Assist- 
ants, Domestic  Servants  and  Persons  engaged  in  non-manual 
work — such  as  Teachers,  Clerks,  and  Secretaries  whose  incomes 
are  not  more  than  £250.  But  it  does  not  apply  to  Outworkers 
nor  to  persons  casually  employed  on  a  piece  of  work  which  is 
not  part  of  the  employer's  trade  or  business, — to  a  charwoman, 
for  instance,  who  is  employed  only  occasionally  in  a  private 
house. 

The  Act  only  applies  to  cases  of  accident,  not  of  illness  (un- 
less the  illness  is  increased  and  death  hastened  owing  indirectly 
to  the  accident)  except  in  the  case  of  certain  diseases  which  are 
caused  by  some  industrial  processes,  such  as  Anthrax,  Lead 
poisoning,  Mercury  poisoning,  Phosphorus  poisoning,  etc. 
The  Home  Secretary  has  power  to  increase  by  special  order 
the  number  of  diseases  and  industrial  processes  for  which  com- 
pensation can  be  claimed. 

In  the  case  of  death  from  accident  where  the  man,  woman 
or  child  leaves  relatives  wholly  dependent  on  him  or  her  the 
compensation  is  a  sum  equal  to  his  or  her  earnings  from  the 
same  employer  for  three  years  next  preceding  the  injury,  or 
£150,  whichever  is  the  larger,  but  never  more  than  £300.  Where 
the  period  of  employment  is  less  than  three  years,  156  times  the 
average  of  the  weekly  earnings  may  be  paid.  Relatives 
partly  dependent  receive  a  smaller  sum.  If  there  are  no 
dependants,  the  reasonable  expenses  of  medical  attendance  and 
burial  (not  more  than  £10)  can  be  claimed. 

For  total  or  partial  incapacity,  not  more  than  half  the 
wages  (but  not  more  than  £1  a  week)  can  be  claimed;  but  if  the 
incapacity  last  less  than  a  fortnight,  no  claim  can  be  made  for 
the  first  week,  but  the  workman  is  within  the  Act  if  it  should 
turn  out  that  his  wage-earning  capacity  is  diminished.  If  the 
worker  is  under  21  and  earns  less  than  £1  weekly,  he  may 
receive  his  full  wage  if  this  is  10/-  or  less,  and  otherwise  10/- 
a  week. 

The  Act  also  provides  for  review  of  the  arrangement,  with 
increases  in  the  case  of  a  workman  under  21. 

If  the  worker  was  employed  by  several  persons,  compensa- 
tion shall  be  calculated  as  if  his  total  earnings  were  received 
from  the  employer  in  whose  service  the  injury  was  received. 
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After  six  months  the  employer  may  make  an  agreement 
for  paying  the  injured  man  a  lump  sum  instead  of  continuing 
the  weekly  allowance.  In  cases  of  permanent  disablement  the 
lump  sum,  when  invested,  should  yield  an  annuity  equal  to  75 
per  cent,  of  the  annual  value  of  the  weekly  payments. 

Notice  of  accident  must  be  given  as  soon  as  practicable 
after  its  happening  and  before  the  workman  has  voluntarily 
left  the  employment.  Notice  of  a  claim  for  compensation 
within  six  months  after  the  accident  or  death  should  be  given. 
Notices  should  be  delivered  or  be  sent  by  registered  post  to 
the  employer's  residence  or  place  of  business  stating 
the  cause  of  the  injury  or  death,  the  date  of  the 
accident  and  other  particulars. f  It  is  usually  convenient  to 
lodge  both  notice  and  claim  at  the  same  time.  If  the  employer 
does  not  settle  with  the  worker  and  grant  the  compensation, 
the  matter  may  be  arranged  by  arbitration  or  the  worker  or 
dependants  can  take  the  claim  to  the  County  Court,  where  the 
judge  has  power  to  make  an  award,  or  appoint  an  arbitrator 
to  do  so.* 

DANGEROUS  TRADES. 


1. 

Factories  and 
Workshops. 


2. 

Mines. 

Railway 

Waggons. 


There  are  several  special  provisions  in  the  Factory  Acts 
to  protect  the  workers  in  dangerous  and  unhealthy  industries, 
such  as  prohibiting  the  employment  of  children  or  young  per- 
sons in  some  or  permitting  their  employment  only  under 
special  conditions  in  others,  or  prohibiting  the  taking  of  meals 
or  remaining  during  meal  times,  in  certain  parts  of  factories. 
This  last  prohibition  in  some  cases  extends  to  all  workers  and 
in  others  only  to  women,  young  persons  and  children.  Provi- 
sions have  to  be  made  in  certain  factories  and  workshops  by 
fans  or  other  mechanical  means,  for  carrying  off  dust  or  any 
gas,  vapour  or  other  impurity  which  may  be  harmful  to  the 
workers ;  and  suitable  washing  conveniences  have  to  be  provided 
in  every  factory  where  lead,  arsenic  or  any  other  poisonous 
substance  is  used. 

The  Home  Secretary  is  also  empowered,  after  due  notice 
and  consideration  of  objections  raised,  to  make  regulations  for 
any  manufacture,  machinery,  plant  or  process  which  he  certifies 
to  be  dangerous  or  injurious.  These  Regulations  may  (1)  pro- 
hibit or  shorten  the  employment  of  any  class  of  persons,  (2) 
prohibit,  limit  or  control  the  use  of  any  material  or  process, 
and  (3)  modify  or  extend  any  Special  Regulations  for  any  class 
of  factories  or  workshops.  These  Special  Regulations  must  be 
exhibited  in  the  factory  or  workshop  to  which  they  apply  and 
a  copy  be  given  to  any  worker  who  asks  for  it. 

No  girl,  woman  or  boy  under  13  may  be  employed  under- 
ground nor  in  moving  railway  waggons. 

|The  Workmen's  Compensation  Act,  1906,  Christian  Social  Union,  3  a 
id.,  2S.  per  100. 

*  Notices  should  be  prepared  and  action  taken  with  the  help  of  a  lawyer 
in  redemption  of  the  weekly  payments. 
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No  woman  may  be  employed  in  brass  casting,  or  in  the  White  u«*. 
white  beds,  rollers  or  stoves  or  other  places  exposed  to  white 
lead  dust  in  white  lead  works  or  in  some  other  specially  danger- 
ous processes. 

If  any  dangerous  trade  is  carried  on  in  a  domestic  factory  lomt^ic 
or  workshop,  all  the  provisions  of  the  Factory  Act,  1901,  apply  Factor^  «ad 
to  it  as  though  it  were  a  factory  or  workshop. 

List  of  the  principal  Dangerous  Trades  in  which  women[isto|Dmefo|ls 
are  employed :  Trades. 

Aerated  Water  (Bottling). 

Bichromate  Works. 

Brass  etc.,  (Mixing  and  Casting) 

Chemical  Works. 

Dry  Hides  and  Skins. 

Earthenware  and  China  (Manufacture  of) 

Earthenware  and  China  (Transfers) 

Electric  Accumulators. 

Enamelling  (Iron  Plates). 

Enamelling  (Iron  Hollow  Ware). 

Enamelling  (Metal  Hollow  Ware). 

Felt  Hats. 

Flax  and  Tow  (Spinning  and  Weaving). 
Hemp  and  Jute  (Spinning  and  Weaving). 
Horse  Hair. 

India  Rubber  (Vulcanising). 
*Lead  (Smelting). 
*Lead  (Red  and  Orange)  Works. 
*Lead  (White)  Works. 
*Lead  (Yellow)  Works. 

Lucffer  Matches. 

Paints  and  Colours. 

Tinning  (see  Enamelling). 

Wool  Sorting,  &c. 

Yarn  (Heading  of) 

DEDUCTIONS  AND  FINES. 

The  Truck  Acts  of  1831,  1887  and  1896,  and  the  Hosiery  1.  ^u 
Manufacture  (Wages)  Act,  1874,  aim  at  securing  for  workers 
(men  and  women)  that  all  their  wages  shall  be  paid  in  cash, 
and  without  stoppages  and  not  in  goods  and  that  the 
worker  shall  not  be  forced  to  spend  some  of  his 
wages  at  any  particular  shop.  But  the  employer  may 
enter  into  a  written  agreement  signed  by  the  worker 
to  supply  certain  things,  such  as  medical  attendance,  medicine,  Dednctioas. 
fuel,  materials,  tools,  or  victuals  cooked  and  eaten  under  the 
employer's  roof,  and  the  employer  may  deduct  a  fair  amount: 
from  the  wages  for  these  things. f     An  audit  must  then  be 

♦The  Present  Facts  with  regard  to  Lead  Poisoning,  Christian  Social 
Union,  3  a  Id.,  or  2s.  per  100. 

fWith  shop  assistants  who  "  live-in "  the  wages  are  less  than  if  the 
assistants  find  their  own  board  and  lodging,  though  no  amount  is  defin- 
itely deducted  from  the  wages  for  board  and  lodging. 
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made  yearly  on  behalf  of  the  workers  showing  the  employer's 
receipts  and  payments  with  respect  to  these  deductions.  The 
necessity  of  obtaining  agreements  in  writing  signed  by  the 
workers  has  tended  to  act  as  a  check  on  Employers'  Compul- 
sory Clubs. 

The  Truck  Act,  1896^  restricts  the  right  of  an  employer 
to  make  deductions  from  wages  as  fines  or  to  receive  payment 
for  bad  work.  A  fine  can  only  be  imposed  for  an  act,  omission 
or  fault  likely  to  cause  damage  to  the  employer,  and  the  amount 
of  the  fine  must  be  reasonable.  A  payment  or  deduction  for 
Damaged  Goods,  damaged  goods,  or  for  the  use  or  supply  of  materials,  tools  or 
machine,  standing  room,  light,  heat,  etc.,  must  be  fair  and 
reasonable  in  amount,  and  in  both  cases  particulars  must  be 
supplied  to  the  workman  when  a  deduction  or  payment  is  made, 
and  the  same  must  be  in  accordance  with  a  Contract  under  the 
Act,  the  terms  of  which  must  either  be  exhibited  on  the 
premises  or  the  Contract  be  in  writing  and  signed  by  the  work- 
man. 

Persons  to  whom  ^c^s  aPP.ty  to  a^  people  employed  in  manual  labour, 

Acta°appiy.w  °m  if  manual  labour  is  the  main  part  of  their  work,  and  the  part 
of  the  Act  of  1896  referring  to  deductions  for  fines  includes 
shop  assistants.     Out-workers  who  are  not  under  a  Contract 
to  do  personally  the  work  given  out  to  them  are  excluded  from 
4  the  protection  of  these  Acts.    The  Acts  also  apply  to  persons 

who  manufacture  at  home  certain  materials  of  less  than  £5  in 
value  to  sell  to  shop  keepers  and  dealers. 

DISMISSED  WORKERS* 
See  Footnote  under  Administration. 

FINES. 

See  Deductions. 

FIRE. 

Every  factory  built  since  January  1892,  and  every  work- 
shop built  since  1896  in  which  more  than  40  persons  are  em- 
ployed must  hold  a  Certificate  furnished  by  the  District  Council 
(in  London  by  the  London  County  Council)  certifying  that 
reasonable  provision  has  been  made  for  the  escape  of  the  em- 
ployees. The  Councils  must  also  see  that  the  older  factories 
and  workshops  are  provided  with  reasonable  means  of  escape. 

Whilst  any  person  is  inside  a  room  or  a  factory  or  work- 
shop for  work  or  meals  the  doors  of  the  room  must  not 
be  fastened  so  that  they  cannot  be  opened  easily  from  the  in- 
side and  the  doors  of  a  room  in  which  more  than  10  persons  are 
employed  (unless  they  are  sliding  doors)  must  open  outwards, 
if  the  factory  or  workshop  was  built  after  January  1st,  1896. 

fThe  Truck  Act,  Christian  Social  Union,  3  a  Id.,  or  2s.  per  100. 
♦Help  for  Dismissed  Workers.    Industrial  Law  Indemnity  Fund.  Card 
and  Leaflet.    Industrial  Law  Committee.  Free. 
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HEALTH. 

The  Factory  Act,  1901,  renders  it  punishable  for  an  em-  lfrohmtiomM 
ployer  knowingly  to  employ  a  woman  within  four  weeks  of  the  Employment, 
birth  of  her  child.    It  also  forbids  the  employment  of  children 
in  factories  or  workshops  under  the  age  of  twelve. 

For  young  persons  and  children  the  employer  must  obtain  |"ertificateB 
certificates  of  fitness  for  employment  in  factories  from  the  cer-  Fitness™ 
tifying  surgeon  within  a  few  days  of  their  engagement.  The 
Home  Secretary  may  extend  this  rule  to  any  class  of  work- 
shops, if  he  thinks  fit.  There  are  special  and  more  stringent 
Provisions  and  Regulations  to  safeguard  the  health  of  those 
employed  in  the  Dangerous  and  Unhealthy  Industries.* 

If  any  inmate  of  a  house  is  suffering  from  an  infectious  JomeWoffl 
illness,  the  Council  of  that  district  may  forbid  any  work  being  infectious 
given  out  to  any  person  living  or  working  in  that  house.   The  HIncss- 
work  referred  to  is  work  connected  with  wearing  apparel  and 
some  other  classes  of  work. 

The  occupier  of  a  factory,  workshop  or  any  place  from  fcariet  Fever  a«4 
which  work  is  given  out,  can  be  fined,  if  he  allows  any  wearing  Small  p«x. 
apparel  to  be  made,  cleaned  or  repaired  in  a  dwelling  house 
whilst  an  inmate  is  suffering  from  scarlet  fever  or  small  pox 
unless  he  proves  that  he  was  not  aware  of  the  illness  and  could 
not  reasonably  have  been  expected  to  be  aware  of  it. 

HOLIDAYS. 

No  children,  young  persons  or  women  may  be  employed  1. 
in  any  factory  or  workshop  except  (1)  that  if  the  employer  and  workshops  m4 
employees  are  of  the  Jewish  religion,  the  former  may  under  Laundries, 
certain  conditions  substitute  Saturday  for  Sunday  as  a  holiday, 
(2)  that  in  creameries  they  may  be  employed  but  not  for  more 
than  three  hours|  provided  the  weekly  maximum  of  hours  is 
not  thereby  exceeded. 

Every  child,  young  person  and  woman  shall  be  allowed  2. 
in  England  as  whole  holidays  Christmas  Day,  Good  Friday  J^5J}Jry 
and  the  four  Bank  Holidays,  unless  the  employer  during  the  Generally, 
first  week  in  January  gives  notice  to  the  employees  and  to  the 
inspector  that  he  will  substitute  one  whole  or  two  half  holidays 
for  any  of  these  days.    Six  days'  holiday  must  be  given  in 
Scotland  and  Ireland,  but  the  employer  in  Scotland  must  give 
the  two  days  set  apart  for  the  Sacramental  Fast,  or,  if  the  fast 
days  have  been  abolished  or  discontinued,  two  days  chosen  by 
the  town  council.   In  Ireland  he  must  give  Christmas  Day  and 
two  of  the  following,  March  17th  (if  it  does  not  fall  on  a  Sun- 
day), Good  Friday,  Easter  Monday  and  Easter  Tuesday.  Two 
half  holidays  in  Scotland  may  be  given  for  any  of  the  other 
four  days,  and  in  Ireland  for  any  of  the  other  three  whole 
days.J 

*See  "The  Law  relating  to  Factories  and  Workshops,"  pp.  374-456. 
"f  Sections  48,  54,  and  42  of  the  Factory  and  Workshop  Act,  1901. 
J  See  Factory  and  Workshop  Act,  Part  II,  sec.  36,  for  special  exceptions 
in  the  case  of  women,  young  persons,  and  children. 
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PttMk  Houses- 


4 

Saoday  Trading. 


There  is  no  special  law  forbidding  women  and  young 
persons  from  working  in  shops  on  Sunday.  But  it  is  the 
custom  to  close  shops  on  that  day  except  some  tobacconists 
and  newspaper  shops,  restaurants,  and  many  shops  in  the 
poorer  districts. 

These  can  only  be  open  on  Sunday  at  certain  hours  except 
for  the  bona  fide  traveller.  In  Wales  and  Scotland  they  can  be 
closed  altogether  at  the  option  of  the  locality. 

An  old  law  of  Charles  II. 's  time  exists  which  forbids  Sun- 
day trading  and  Sunday  labour  (with  certain  exceptions),  but 
it  is  rarely  enforced,  and  no  prosecution  or  proceedings  for 
penalties  under  it  can  be  taken  except  with  the  consent  in 
writing  of  the  chief  officer  of  a  police  district  or  the  consent  of 
two  justices  or  a  stipendiary  magistrate. 

There  is  no  law  enforcing  a  holiday  of  several  consecutive 
days,  but  it  is  the  custom  of  some  employers  in  factories,  work- 
shops and  shops  to  give  their  workpeople  a  week  or  a  fort- 
night's holiday  in  the  year  without  loss  of  wage.  The  complete 
change  and  rest,  especially  from  a  monotonous  life  in  town, 
is  most  beneficial  to  the  workers  mentally  and  physically. 

There  are  clubs  or  societies  to  which  the  employees  can 
contribute  during  the  year  in  order  to  save  money  to  spend 
on  their  holiday,  and  some  societies  which  collect  funds  with 
which  to  help  the  workers  to  get  the  money  for  a  holiday. 

The  following  help  to  provide  funds : 

Factory  Girls'  Country  Holiday  Fund,  St.  Peter's  Rectory, 

Saffron  Hill,  London,  E.C. 
Women's  Holiday  Fund,  Miss  Ivimy,  296,  Vauxhall  Bridge 

Road,  London,  S.W. 

HOME  WORK. 
See  Deductions  and  Fines,  pars.  1,  2,  3,  4. 
See  Health,  pars.  2,  3,  4. 
See  Outwork. 
See  Particulars. 
See  Sanitation,  par.  4. 
 See  Wages,  par.  5. 


Report  on  Home  Industries  of  Women  in  London,  Women's  Indus- 
trial Council,  6d.    Post  free,  9d. 

HOURS  OF  WORK. 
Night  work  for  women,  girls  and  boys  is  illegal,  nor  can 
they  be  employed  during  the  whole  of  Sunday  or  the  whole  of 
Saturday.  Night  is  understood  to  commence  at  9  p.m.  and 
end  at  6  a.m.  Half  an  hour's  interval  must  be  given  after 
5  hours'  work,  and  if  the  employment  continues  for  8  hours, 
an  hour  and  a  half  must  be  allowed  for  meals. *  

*In  September,  1906,  at  an  International  Conference  on  Labour  Regula- 
tion held  at  Berne  and  attended  by  representatives  of  14  European  States, 
a  Convention  to  prohibit  the  employment  of  women  in  industrial  occupa- 
tions during  the  night  was  unanimously  agreed  to. 

The  English  law — with  two  small  exceptions — was  already  in  accord- 
ance with  the  provisions  of  the  Convention.  These  exceptions,  which  were 
obsolete  in  practice,  were  repealed  by  the  Employment  of  Women  Act,  1907. 
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Women  and  young  persons  on  week  days  other  than  Satur-  |cxtiIe  Fl€ttries 
day  can  only  be  employed  between  6  a.m.  and  6.  p.m.,  or  7 
a.m.  and  7  p.m.,  with  2  hours  for  meals,  of  which  one 
must  be  before  3  p.m.  No  woman,  young  person  or  child  may 
be  employed  continuously  (i.e.,  without  a  break)  for  more  than 
four  hours  and  a  half,  without  an  interval  of,  at  least,  half  an 
hour  for  meals.   There  are  a  few  exceptions. 

Children  must  be  employed  in  morning  or  afternoon  sets 
or  on  alternate  days.  There  are  special  rules  regulating  their 
periods  of  employment  and  their  holidays  for  weekdays  and 
Saturdays. 

Here  the  period  for  women  and  young  persons  may  be  for  3. 
12  hours,  beginning  at  6,  7  or  8  a.m.,  with  ij  hours'  interval  for 

Factories  oatf 

meals,  and  on  Saturday  for  8  hours,  beginning  at  6,  7  or  8  a.m.,  Workshops, 
with  an  interval  of  J  hour.  No  woman,  young  person  or 
child  may  be  employed  continuously  for  more  than  5  hours 
without  at  least  half  an  hour's  interval  for  a  meal.  If  a  woman 
or  young  person  has  not  served  for  more  than  8  hours  on  any 
day  in  the  week,  his  or  her  period  on  Saturday  may  be  from 
8  to  4  less  two  hours  for  meals,  provided  notice  is  given  to  the 
Inspector. 

In  a  workshop  where  no  young  persons  or  children  are  4. 
employed,  the  period  of  employment  for  women  may  be  5J3S&« 
(except  on  Saturday)  a  specified  period  of  12  hours  between  6 
a.m.  and  10  p.m.,  with  hours'  interval  for  meals,  and  on 
Saturday  a  specified  period  of  8  hours  between  6  a.m.  and  4 
p.m.,  with  not  less  than  half  an  hour's  interval.*  But  the 
occupier  must  give  notice  to  the  inspector  of  his  intention  not 
to  employ  young  persons  and  children. 

There  is  no  restriction  with  regard  to  the  hours  of  employ-  5. 
ment  of  women  in  domestic  factories  and  workshops,  except  {Series  aad 
that  they  may  not  be  employed  on  Sundays.    Young  persons  Workshops, 
may  work  from  6  a.m.  to  9  p.m.,  with  4J  hours  for  meals,  and 
on  Saturdays  from  6  a.m.  to  4  p.m.,  with  2J  hours  for  meals. 
Children  may  only  be  employed  in  the  morning  between  6  and 
1,  or  in  the  afternoon  between  1  and  8  ton  Saturdays  between 
1  and  4),  and  if  the  children  are  employed  in  the  morning  one 
week,  they  must  be  employed  in  the  afternoon  the  next  week. 
They  must  not  be  employed  on  Saturday  morning,  if  they 
have  been  employed  in  the  morning  on  any  other  day  in  the 
same  week;  nor  on  Saturday  afternoon,  if  they  have  been  em- 
ployed on  the  afternoon  on  any  other  day  in  the  same  week. 
Additional  restrictions  may  be  made  by  bye-law  under  the  Em- 
ployment of  Children  Act. 

The  three  ordinary  periods,  6 — 6,  7 — 7,  8 — 8  may  be  fixed  6. 
for  different  days  in  the  week.    In  addition  an  extra  hour  may  Laundries, 
be  worked  on  three  fixed  days  in  the  week  (Saturdays  except- 
ed), if  the  total  number  per  week,  including  intervals  for  meals, 
is  not  more  than  68;  or  on  four  days  in  the  week  (Saturday 
excepted)  for  not  more  than  60  days  in  the  year. 

*For  exceptions  and  further  details  see  Factory  and  Workshop  Act, 
1901,  Part  II. 
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Restrictions  on 
EmpIoymcHt 
Factories  and 
Workshops. 


Early  Closing  ol 
Shoos* 


By  a  Special  Order  of  the  Home  Secretary  the  period  may 
be  from  9  to  9  on  any  day  in  the  week  in  London  and  in  certain 
districts  in  the  Metropolitan  Area.* 

A  child  must  not,  except  during  the  period  of  employment 
be  employed  outside  the  factory  or  workshop  in  the  business 
of  the  factory  or  workshop  on  a  day  in  which  it  is  employed 
inside,  and  a  woman  or  young  person  can  only  be  so  employed 
outside  the  usual  hours  on  a  day  during  which  he  or  she  is  not 
employed  in  the  factory  both  before  and  after  the  dinner  hour. 

If  the  occupier  of  a  factory  or  workshop  has  a  shop  and 
employs  a  young  person  in  the  shop  and  the  factory  or  work- 
shop on  the  same  day,  he  must  not  employ  the  worker  for 
more  than  the  legal  number  of  hours  allowed  for  the  factory 
or  workshop.  There  is  a  similar  law  for  any  employer  in  a 
shop  who  knows  his  assistant  has  been  employed  in  any  factory 
or  workshop,  unless  the  Local  Authority  varies  the  hours  by 
bye-law. 

No  young  person  may  be  employed  in  or  about  a  shop  for 
more  than  74  hours,  including  meal  times,  in  any  one  week.f 

There  is  no  law  restricting  the  hours  of  employment  in 
shops  for  adults.  By  the  Shop  Hours  Act,  1904,  a  local  author- 
ity may  (under  certain  conditions  and  subject  to  the  consent  of 
the  Home  Secretary  in  England,  the  Secretary  for  Scotland  in 
Scotland,  and  the  Lord  Lieutenant  in  Ireland),  make  an  order 
that  all  shops  or  certain  classes  of  shops  in  its  district  shall  be 
closed  at  certain  hours  on  any  day  of  the  week.  The  hour 
must  not  be  earlier  than  7  p.m.,  except  on  one  specified  day, 
when  it  must  not  be  earlier  than  1  p.m.  Very  few  shops  have 
been  affected  by  such  orders  up  to  the  present  time. 

LAUNDRIES. 

Ordinary  commercial  laundries  and  laundries  attached  to 
another  business  or  incidentally  to  the  purposes  of  any  public 
institution  are  now,  by  the  Factory  and  Workshop  Act,  1907, 
included  in  the  list  of  non-Textile  Factories  and  Workshops, 
and  come  under  the  general  law  relating  to  Factories  and 
Workshops,  but  on  the  one  hand,  they  are  subject  to  special 
sanitary  regulation,  and  on  the  other  they  enjoy  special 
relaxations  relating  to  employment. 

See  also  Administration,  par.  1. 

Deductions  and  Fines,  pars.  1,  2,  3.  Meal  Times,  par.  3. 

Fire.  Night  Work. 

Health,  pars.  1,  3,  4.  Overtime,  par.  2. 

Holidays,  pars.  1,  2.  Safety. 

Hours  of  Work,  par.  6.  Sanitation,  pars.  1,  2,  3. 

*See  Women  Laundry  Workers  and  Legislation,  published  by  the 
Women's  Industrial  Council. 

fShop  Hours  Act,  1892. 

Women  Laundry  Workers  and  Legislation,  Women's  Industrial  Coun- 
cil, ^d.  each,  or  1J6  per  100. 
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MEALTIMES. 

The  meal  hours  must  be  at  fixed  times  as  shewn  on  a  ^ctorief  Md 
notice  and  be  the  same  for  all  women,  young  persons,  and  chil-  workshops, 
dren,  who  may  not  be  employed  during  any  part   of  those 
times  in  a  factory  or  workshop  or  stay  in  a  room  in  which  a 
manufacturing  process  or  handicraft  is  being  carried  on.* 

On  every  day  but  Saturday  one  of  the  two  hours  for  meals  |extilc  Factories 
must  be  before  three,  and  on  Saturday  the  half  hour,  in  the  ex,c  *c 
case  of  women,  young  persons,  and  children. 

The  same  law  holds  for  the  one  hour  out  of  the  one  and  a  &  ^ 
half  hours  allowed  for  meals  and  the  half  hour  on  Saturdays.  Factories  and 

A  young  person  shall  be  allowed  (except  on  Saturday)  4^  Workshops, 
hours  for  meals  between  6  a.m.  and  9  p.m.,  and  on  Saturday  J  . 
2\  hours  between  6  a.m.  and  4  p.m.    The  meal  times  need  not 

Factories  and 

be  simultaneous  nor  need  employment  be  prohibited  during  Workshops, 
meal  times. 

There  are  further  restrictions  concerning  women,  voung      croos  and 
persons,  and  children,  about  taking  meals  in  factories  or  work-  unheauhy  a° 
shops  in  dangerous  and  unhealthy  industries'!"  industries. 


MARRIED  WOMEN'S  WORK. 

The  only  legal  restriction  on  married  women's  work  is  the  Restriction, 
one  referred  to  under  Healthy  par.  1. 

In  practice  some  firms  do  not  employ  married  women.  2 

There  has  been  a  good  deal  of  controversy  as  to  the  effects  jjjjjfgjj^ 
of  married  women's  labour  on  themselves,  their  children,  hus-   arnc  omea* 
bands,  and  homes,  and  also  as  to  whether  their  employment  |ffccts  o|  such 
affects  men's  wages  or  tends  to  oust  men  from  the  trades  in  Employment, 
which  married  women  are  employed. 

There  are  no  available  statistics  on  the   subject  and  the  Enquiry  into 
Women's  Industrial  Council  is  now  (1909)  making  a  systematic  Employment  of 
enquiry  into  the  industrial  employment  of  married  women  and  anYchfidiw?*" 
widows  all  over  the  country. 

Women  in  the  Printing  Trades,  J.  Ramsay  MacDonald,  M.P.  P.  S. 
King  &  Co.,  10/6.  Women's  Industrial  Council.  Remainder  copies,  6d. 
post  free. 

Women's  Work  and  Wages  in  Birmingham.    Cadbury,    Shann,  and 
Matheson.    Unwin  1/-. 

NIGHT  WORK. 

The  rules  as  to  hours  of  work  for  women,  young  persons,  Factories  and 
and  children,  prevent  them  from  being  employed  at  night  in  Workshops, 
factories  and  workshops;  and  prevent  young  persons  and  chil- 

*For  special  exceptions  in  the  case  of  women  and  young  persons  see 
the  Factory  and  Workshop  Act,  1901,  Part  II. 

fFactory  and  Workshop  Act,  1901,  Section  78. 
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dren  from  being  employed  at  night  in  domestic  factories  and 
workshops.*  There  are,  however,  exceptions  affecting  young 
male  persons. 

OLD  AGE  PENSIONS. 

The  Old  Age  Pensions  Act,  1908,  provides  that  under  cer- 
tain conditions  a  pension  shall  be  paid  to  any  man  or  woman 
who  has  attained  the  age  of  seventy.  The  pensioner  must 
have  been  a  British  subject  for  twenty  years  at  least  and  must 
be  living  in  the  United  Kingdom.  He  must  also  not  be  in 
receipt  of  poor  law  relief  (except  medical  relief,  relief  given  to 
maintain  a  dependant  in  a  lunatic  asylum,  infirmary  or  hospital, 
or  to  bury  a  dependant,  or  any  relief  which  does  not  legally 
deprive  him  of  any  franchise  right  or  privilege).  He  must  not 
have  habitually  failed  to  work  according  to  his  ability.  He 
will  not  be  disqualified,  if  for  ten  years  up  to  attaining  the 
age  of  60  he  has  made  some  provision  against  old  age,  sick- 
ness, infirmity,  or  want,  or  loss  of  employment  recognised  by 
regulations  under  the  Act. 

If  the  means  of  a  pensioner 
do  not  exceed  £21  a  year,  he  receives  5s.  a  week. 

exceed  £21  a  year  but  do  not  exceed  £23  12s.  6d.  he  receives  4s.  a  week. 
„     £23  12s.  6d.       „  „      £26  5s.  od.         „        3s.  „ 

„      £26  5s.  od.        „         „      £28  17s.  6d.        „         2s.  „ 

£28  17s.  6d.      „         „      £31  10s.  od.        „         is.     „  _ 
„     £31  1  os.  od.  a  year  No  pension. 

Forms  of  application  for  pensions  and  information  about 
them  will  be  supplied  at  any  post  office,  and  they  are  paid  at 
the  post  office  most  convenient  to  the  pensioner. 

OUTWORK. 

In  the  case  of  persons  employed  in  such  classes  of  work  as 
the  Home  Secretary  may  from  time  to  time  specify  by  Special 
Order,|  the  occupier  of  every  factory,  workshop,  or  place 
from  which  such  work  is  given  out,  and  any  contractor  em- 
ployed by  him,  is  bound  to  keep  lists  showing  the  names  and 
addresses  of  all  persons  directly  employed  by  him  either  as 
workmen  or  contractors  outside  the  factory  or  work- 
shop, and  the  places  where  they  are  employed.  These  lists  have 
to  be  sent  to  the  district  council  of  the  district  where  the  fac- 
tory or  workshop  is  situated  in  order  that  the  council  may 
have  the  premises  inspected  by  its  own  inspectors  or,  if  the 
workers  live  in  another  district,  the  names  and  addresses  must 
be  forwarded  to  the  council  of  that  district.  The  occupier  is 
bound  to  let  the  inspector  under  the  Factory  Acts  examine  his 

*For  certain  exceptions  see  Factory  and  Workshop  Act,  1901.  Sections 
55>  56>  and  57- 

I  The  following  classes  of  work  have  already  been  specified  :  the  mak- 
ing, cleaning,  washing,  altering,  ornamenting,  finishing,  and  repairing 
of  wearing  apparel ;  the  making,  ornamenting,  and  finishing  of  lace,  lace 
curtains,  nets ;  the  making  of  boxes,  artificial  flowers,  baskets,  sacks, 
feather  sorting,  fur  pulling,  etc.,  etc. 
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lists  or  to  send  him  copies  of  or  extracts  from  the  lists  at  his 
request.* 

OVERTIME. 

Overtime  for  women,  young  persons  and  children  is  for-  I. 
bidden  in  textile  factories,  but  not  in  warehouses  forming  part Tcxtlle Factor,e* 
of  them. 

In  certain  specified  non-textile  factories  and  workshops  2. 
(the  list  is  already  long  and  the  Home  Secretary  has  power  to  fSSKmi 
extend  it)  where  the  causes  are  perishable  goods,  the  weather  Workshops, 
or  sudden  press  of  work,  or  where  only  polishing,  cleaning, 
wrapping  and  packing  up  of  goods  is  carried  on,  overtime  for 
women  on  any  day  but  Saturday  is  allowed  for  two  hours,  but 
on  not  more  than  three  days  in  one  week  and  on  not  more  than 
30  days  in  the  year  in  one  factory  or  workshops     On  these 
days  an  extra  half  hour  for  meals  must  be  allowed  after  5  p.m. 

The  number  of  regular  hours  here  may  be  12  on  any  day  ^omcn.s 
"but  Saturday.   The  number  of  days  of  overtime  may  be  ex-  Workshops, 
tended  from  30  to  50  where  women  are  employed  on  perish- 
able goods. 

In  certain  cases  young  persons  and  children  may  be  em-  Exceptions, 
ployed  an  extra  half  hour  to  complete  an  incomplete  process; 
but  these  extra  half  hours  must  not  make  the  weekly  total 
above  the  legal  number  of  hours.  Women  and  young  persons 
may  also  be  employed  overtime  by  Special  Order  and  under 
certain  conditions  in  factories  driven  by  waterpower  which  are 
liable  to  be  stopped  by  drought  or  flood,  and  they  may  be  em- 
ployed overtime  as  long  as  is  necessary  on  any  day  except 
Saturday  to  prevent  damage  from  spontaneous  combustion 
which  may  arise  in  the  process  of  Turkey  red  dyeing,  or  from 
any  extraordinary  atmospheric  influence  in  the  process  of  open 
air  bleaching. 

Women  and  young  persons  are  exempted  from  the  provi-  Fish-Coring  and 
sions  of  the  Act  with  regard  to  period  of  employment,  meal-  Fmit-Preservin 
times  and  holidays  during  June,  July,  August  and  September, 
in  (a)  fish-curing  processes  that  must  be  carried  out  immediately 
on  the  arrival  of  the  boats  and  (b)  in  the  fruit  (in  so  far  as  it  is 
necessary  to  prevent  it  from  spoiling).  Grant  of  the  exemption 
is  in  the  latter  case  made  subject  to  conditions  laid  down  in  a 
Special  Order  of  the  Home  Secretary. 

PARTICULARS. 
By  the  Factory  and  Workshop  Act,  1901,  Section  116,  the  , 
occupier  of  any  textile  factory  is  bound  to  furnish  workers  who  Textile  Factories 
are  paid  by  the  piece  with  particulars  of  the  rate  of  wages  for 
the  work  to  be  done  and  of  the  work  to  which  the  rate  is 
applied.    The  particulars  are  to  be  given  in  writing  to  the 
worker  with  the  work  and  displayed  on  a  placard  in  the  room 
where  the  work  is  given  out.    In  some  cases  it  is  sufficient  to 
*  See  also  Sanitation,  Health. 

f  The  number  of  days  may  be  extended  to  50  when  women  are  employed 
on  perishable  articles. 
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2. 

Textile 
Workshops. 
Noo-Textile 
Factories  and 
Workshops. 
Home  Workers- 


display  the  rate  of  wages  in  the  room  and  not  to  give  it  to 
the  worker. 

This  section  has  been  applied  to  textile  workshops  by  an 
Order  of  the  Home  Secretary,  2nd  September,  1898,  to  various 
non-textile  factories  and  workshops  and  to  the  outworkers  in 
those  trades  except  the  pen  trade. 


1. 

Machinery. 


2- 

Fire- 

Dangerous 
Machinery- 
Dangerous 
Building. 


PROBATION  OF  OFFENDERS  ACT. 
See  under  Children,  par.  2. 

REGISTRY  OFFICES  * 

If  a  local  authority  adopts  Section  85  of  the  Public  Health 
Acts  Amendment  Act,  1907,  it  can  enforce  the  compulsory 
registration  and  inspection  of  the  registry  offices  for  female 
omestic  servants  in  its  district.  This  is  intended  to  suppress 
gencies. 

SAFETY. 

The  Factory  Act,  1901,  contains  provisions  for  fencing 
machinery  to  guard  workers  from  accidents.  Women,  young 
persons,  and  children  are  forbidden  to  work  between  certain 
parts  of  a  self-acting  machine  in  motion;  children  may  not 
clean  any  part  of  machinery  which  is  set  in  motion  by  mechan- 
ical power,  nor  may  they  clean  under  such  machinery;  young 
persons  may  not  clean  any  dangerous  part;  and  women  and 
young  persons  may  not  clean  parts  of  the  machinry  such  as 
mill-gearingf  while  the  machinery  is  in  motion  for  the  purpose 
of  propelling  any  part  of  the  manufacturing  machinery. 

There  are  provisions  in  the  Act  for  providing  means  of 
escape  in  the  case  of  fire.  On  the  complaint  of  an  inspector 
that  certain  machinery  cannot  be  used  without  danger  to  life 
or  limb,  or  that  a  factory  or  shop  cannot  be  used  for  any  manu- 
facturing purpose,  process,  or  handicraft,  without  damage  to 
health  or  limb,  a  Court  of  summary  jurisdiction  (i.e.  a  magis- 
trate or  justice  without  a  jury),  can  forbid  the  use  of  the 
machinery,  or  if  it  is  capable  of  repair,  can  forbid  the  use  of 
it  until  it  is  repaired,  and  can  forbid  the  use  of  the  factory  or 
workshop  until  the  danger  is  removed. 

SANITATION. 

The  Factory  Acts  contain  provisions  (1)  for  keeping  fac- 
tories clean  and  sanitary,  (2)  against  overcrowding  (there  must' 
be  at  least  250  cubic  feet  for  every  employee  and  400  during 

*See  Registry  Offices  and  Public  Control  published  by  the  Women5** 
Industrial  Council  and  the  National  Union  of  Women  Workers. 

I  Mill-gearing — the  shafts,  wheels,  etc.,  by  which  the  motion  of  the 
first  moving  power  is  communicated  to  the  manufacturing  machine. 


i9 


overtime),  (3)  for  ventilating  the  factories  properly,  (4)  for 
draining  the  floors  properly  where  the  floor  is  liable  to  become 
wet  owing  to  the  nature  of  the  work,  (5)  for  securing  and 
maintaining  a  reasonable  temperature  in  the  rooms  where  the 
workers  are  employed,  and  (6)  for  securing  sufficient  and 
suitable  sanitary  accommodation  in  the  ways  of  sanitary  con- 
veniences and,  where  persons  of  both  sexes  are  employed, 
proper  separate  accommodation  for  persons  of  each  sex. 

In  addition,  the  Home  Secretary  may  make  Special  Orders  2. 
for  those  classes  of  factories  which  are  most  likely  to  be  in- 
jurious to  the  health  of  workers.* 

Similar  provisions  are  made  for  workshops;  but  they  come  3. 
under  the  Public  Health  Act,  1875,  and  have,  therefore,  to  be  Workshop* 
administered  by  the  Local  Authority  and  apply  also  to  domes- 
tic factories  and  workshops  and  workplaces  which  are  not 
factories.  But  if  the  Eome  Secretary  has  reason  to  believe 
the  local  authorities  are  not  carrying  out  their  duties  properly 
he  has  power  to  intervene. 

If  the  inspector  finds  that  the  place  in  which  certain  classes 
of  work  have  been  given  out  to  be  done,  is  injurious  or 
dangerous  to  the  health  of  the  workers,  and  if  the  district 
council  notifies  the  occupier  of  the  factory  or  workshop  or  the 
contractor,  the  occupier  or  contractor  can  be  fined,  if  the  de- 
fect is  not  remedied. 

SHOP  CLUBS  ACT,  1902. 

It  is  an  offence  under  this  Act  if  an  employer  as  a  condition 
of  employment  requires  that  his  workers  should  dis- 
continue their  membership  of  a  friendly  society  or  that 
they  should  not  become  members  of  a  friendly  society 
other  than  the  shop  club  or  thrift  club.  Also  he  may  not  in- 
sist on  the  workers'  joining  a  shop  club  or  thrift  fund  unless 
the  Registrar  of  Friendly  Societies!  has  certified  that  the  shop 
club  or  thrift  fund  affords  workmen  benefits  of  a  substantial 
kind  in  the  form  of  contributions  or  benefits  at  the  cost  of  the 
employer  in  addition  to  those  provided  at  the  cost  of  the  work- 
men. The  club  or  fund  must  be  of  a  permanent  character, 
not  a  society  dividing  its  funds  periodically,  and  if  a  member 
leaves  his  employment  or  is  dismissed  from  it,  he  may  either 
retain  his  membership  or  have  the  amount  of  his  share  re- 
turned to  him. 

SHOP  HOURS. 

See  under  Hours  of  Work,  pars.  8  and  9. 
See  also  under  Holidays,  pars.  2,  3,  4,  5,  and  6. 


Summary  of  the  Shop  Hours  Act.  National  Union  of  Shop  Assistants, 

id. 

*See  Dangerous  Trades. 
fSee  Thrift. 
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SHOP  SEATS. 

In  all  shops  where  female  assistants  are  employed  for  re- 
tailing goods  to  the  public,  the  employer  must  provide  at  least 
one  seat  for  every  three  assistants  employed  in  each  room. 

Seats  for  Shop  Assistants  Act,  1899. 

safeties,  ftc       Societies  interested  in  Industrial  Questions  Affecting  Women, 

with  the  Addresses  of  their  Secretaries. 

Anti- Sweating  League  to  secure  a  Minimum  Wage,  138,  Salisbury  Square, 
E.C. 

Apprenticeship  and  Skilled  Employment  Association,   55,  Denison  House, 

Vauxhall  Bridge  Road,  S.W. 
Association  of  Trained  Charwomen  (Registered  Employment  Agency  L.C.C.) 

7,  John  Street,  Adelphi,  W.C. 
British  Association  for  Labour  Legislation,  4,  Bloomsbury  Square,  W.C. 
Chrstian  Social  Union  Research  Committee,  15,  Alexandra  Mansions,  Chelsea,, 

S.W. 

Clubs  Industrial  Association,  12,  Kensington  Palace  Gardens,  W. 

Federation  of  Working  Girls'  Clubs,  26,  George  Street,  Hanover  Square,  W. 

The  Girls'  Evening  Homes  Association,  170,  Queen's  Gate,  S.W. 

The  Girls'  Club  Library,  boxes  of  books  sent  on  loan  5/-  a  year,  Women's 
Industrial  Council,  7,  John  Street,  Adelphi,  W.C. 

Industrial  Law  Committee,  York  Mansion,  York  Street,  Westminster,  S.W. 

Industrial  Sectional  Committee,  National  Union  of  Women  Workers,  Par- 
liament Mansions,  Victoria  Street,  S.W. 

Joint  Committee  on  the  Employment  of  Barmaids,  South  Villa,  Campden 
Hill  Road,  W. 

Liverpool  Women's  Industrial  Council,  Greenbank,  Liverpool,  E. 
London  Girls'  Club  Union,  59,  Greek  Street,  Soho. 
Women's  Trades  and  Labour  Council,  5,  John  Dalton  Street,  Manchester. 
Manchester,  Salford  and  District    Women's    Trades    Union    Council,  9, 

Albert  Square,  Manchester. 
National  Union  of  Shop  Assistants  and  Clerks,  122,  Gower  Street,  W.C. 
National  Women's  Labour  League,  8,  Jedburgh  Street,  Clapham,  S.W. 
National  Federation  of  Women  Workers,  Club  Union  Buildings,  Clerken- 

well,  London,  E.C. 
Scottish  Council  for  Women's  Trades,  58,  Renfield  Street,  Glasgow. 
Women's  Co-operative  Guild,  Kirkby  Lonsdale,  Westmoreland. 
Women's  Industrial  Council,  7,  John  Street,  Adelphi,  W.C. 
Women's  Trade  Union  League,  Club  Union  Buildings,  Clerkenwell  Road, 

London,  E.C. 

Wage  Earning  Children  Committee,  8,  Pont  Street,  London,  S.W. 

THRIFT. 

The  Post  Office  Savings  Bank,  one  of  the  Government 
departments,  will  take  any  sum  from  is.  to  £50  in  a  year,  or 
£200  in  all,  giving  the  investor  2\  per  cent,  for  each  complete 
pound  invested.  Life  insurances  and  annuities  can  also  be 
purchased.* 

There  are  sick  clubs,  burial  clubs,  and  benefit  clubs  of 
various  kinds,  as  well  as  those  belonging  to  the  Trade  Unions 
in  many  parts  of  the  United  Kingdom.  Some  of  the  great 
Friendly  Societies  are  extending  their  benefits  to  women. 

If  these  societies  are  registered  under  the  Friendly  Soc- 
ieties Act,  1896,  the  Registrar,  who  is  appointed  by  the  Treas- 


*Particulars  can  be  obtained  at  any  Post  Office. 
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sury,  will  supply  the  Societies  with  information  likely  to  be 
useful  to  them  and  must  approve  of  the  rules  and  of  amend- 
ments to  the  rules  of  the  Societies.  The  accounts  of  these 
Societies  must  be  properly  audited  at  least  once  a  year  and  an 
account  of  their  receipts,  expenditure,  funds  and  effects  must 
be  sent  to  the  Registrar.  Other  precautions  have  to  be  taken 
to  assure  the  Registrar  that  the  Societies  are  in  a  sound  state 
financially,  and  that  their  members  have  certain  privileges  in 
return. 

The  object  of  the  Act  is  to  enable  an  investor  to  put  his 
savings  in  a  club  or  society  that  is  managed  in  a  proper 
manner  and  to  give  him  a  reasonable  security  for  getting  the 
benefit  for  which  he  subscribes. 

TRAINING  AND  APPRENTICESHIP. 

There  are  no  laws  enforcing  training  or  apprenticeship; 
although  it  is  the  custom  in  some  trades  to  have  apprentices. 

Technical  Colleges  and  Continuation  classes  have  been 
established  by  the  Education  Authorities  in  various  places  (at 
which  attendance  is  not  compulsory)  where  girls  and  women 
can  get  technical  training,  especially  in  Domestic  Economy, 
which  serves  as  some  preparation  for  various  trades. 

Trade  Classes  have  been  started  by  the  London  County 
Council  at  the  Borough  Day  Polytechnic  and  the  Hammersmith, 
Paddington  and  Shoreditch  Technical  Institutes,  and  a  Central 
Trade  School  for  girls  at  Bloomsbury  where  girls  receive 
practical  training  in  various  trades,  thus  enabling  them  to  take 
better  positions  in  skilled  trades. 

The  Apprenticeship  and  Skilled  Employment  Association* 
which  has  affiliated  and  corresponding  committees  in  different 
parts  of  the  country,  helps  to  find  places  where  girls  and  boys 
can  be  apprenticed  and  will  advance  money  for  the  apprentice- 
ship if  the  parents  cannot  afford  the  fees. 

Report  of  Conference  on  Industrial  Training  of  Girls,  1908,  Women's 
Industrial  Council,  6d.  post  free. 
Trades  for  Boys. 
Trades  for  Girls. 

Published  by  the  Apprenticeship  and  Skilled  Employment  Association, 
6d.  each. 

TRUCK. 
See  Fines  and  Deductions. 
The  Truck  Act,  Christian  Social  Union.  »  3  a  id.,  or  as.  per  100. 

UNEMPLOYMENT. 

The  Unemployment  Act,  1905,  ordered  a  Distress  Com-  *• 
mittee  to  be  set  up  in  every  metropolitan  borough  in  London,  Act 
consisting  of  members  oi  the  council,  and  of  the  Boards  of 
Guardians  in  the  Borough,  and  co-opted  members ;  and  a  Cen- 
tral Body  for  the  whole  of  the  administrative  county  of  Lon- 

*55,  Denison  House,  Vauxhall  Bridge  Road,  S.W. 
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don,  consisting  of  members  of  the  Distress  Committees,  of  the 
London  County  Council  and  co-opted  members,  with  one 
woman  at  least  on  the  Central  Body  and  on  every  Distress 
Committee.  Distress  Committees  were  also  ordered  to  be  set 
up  in  every  municipal  borough  and  urban  district  which  had  a 
population  of  not  less  than  50,000  at  the  last  census,  and  they 
may  be  set  up  with  the  sanction  of  the  Local  Government 
Board  in  those  boroughs  and  urban  districts  which  have  a 
population  of  10,000  with  or  without  application  from  the 
council. 

The  Distress  Committees  (in  London,  the  Central  Body) 
may  assist  an  unemployed  person  by  aiding  him  to  emigrate  or 
to  move  to  another  locality,  providing  him  with  temporary 
work,  or  by  taking  over  or  establishing  labour  exchanges 
and  registry  offices.  The  expenses  of  the  Committee  have  to 
be  met  partly  by  a  borough  or  district  rate  not  exceeding  a 
halfpenny  in  the  £  (or  a  penny  rate  with  the  sanction  of  the 
Local  Government  Board)  partly  by  voluntary  contributions 
and  by  grants  from  the  Local  Government  Board. 

The  Central  Unemployed  Body  for  London  appointed  a 
Women's  Work  Sub-Committee  which  started  workrooms  for 
unemployed  women  dependent  on  their  own  earnings.  Here 
women  receive  some  training  in  needlework  beside  wages  for 
their  work  done.  But  this  work  has  been  much  hampered  for 
want  of  funds.  Glasgow,  Manchester  and  other  places  are 
following  the  example  of  London. 

Women  may  register  at  the  Labour  Bureaux  opened  by 
the  Distress  Committees  (but  as  a  rule  only  charwomen  are 
encouraged  to  apply),  and  at  the  Local  Labour  Exchanges  set 
up  in  the  London  Boroughs  by  the  Central  (Unemployed) 
Body. 

UNDERGROUND  WORKROOMS. 

If  these  are  not  kept  in  a  cleanly  state  or  are  not  ventilated 
in  such  a  manner  as  to  render  harmless  as  far  as  practicable 
any  gases,  vapour,  dust  or  other  impurities  generated  in  the 
course  of  the  work  carried  on  therein  that  are  a  nuisance  or  in- 
jurious to  health,  or  if  they  are  so  overcrowded  while  work  is 
carried  on  as  to  be  dangerous  or  injurious  to  the  health  of 
those  employed  therein,  then  by  Section  91  (6)  of  the  Public 
Health  Act,  1875,  the  local  authority  may  insist  on  the  owners 
remedying  the  defect. 

WAGES. 

1.  The  chief  laws  concerning  wages  are  those  relating  to 
Fines,  Deductions,  and  Particulars,  which  have  already  been 
noticed. 

2.  In  some  skilled  trades  where  there  are  strong  Trade 
Unions,  contracts  as  to  the  rates  of  wages  have  been 
made  by  the  Unions  with  the  employers.  There  are  some 
Trades  Unions  of  Women,  but  it  is  much  more  difficult  for 
women  to  organise  than  for  men,  especially  in  the  unskilled  and 
in  the  home  work  trades  where  the  lowest  wages  are  to  be 


found.  In  Lancashire  where  the  women  are  organised  in  the 
Textiles  Operatives  Unions  with  the  men,  they  receive  equal 
pay  for  equal  work.*  The  Government  Trade  Boards  Bill 
under  which  minimum  rates  are  to  be  fixed  in  certain  industries  3. 
has  passed  its  second  reading  in  the  House  of  Commons  and  is 
now  in  Committee. f 

There  are  182  Unions  including  men  and  women  and  102  4. 
Unions  of  women  only  affiliated  to  the  Women's  Trade  Union 
League.   Many  of  these  have  several  branches. 

The  Government  and  the  Local  Authorities  when  making 
contracts  for  work  should  (but  the  latter  do  not  always),  put  a 
clause  in  the  contract  to  ensure  that  the  rate  of  wages  paid  5- 
should  be  the  rate  paid  by  good  employers  for  that  particular 
work  in  the  district. 

The  Select  Committee  on  Home  Work  reported  to  the 
House  of  Commons  in  favour  of  establishing  a  minimum  wage 
in  certain  industries  and  a  Trade  Boards  Bill  to  put  this  in  force 
in  certain  industries  was  introduced  by  the  President  of  the 
Board  of  Trade  in  March  1909  and  has  just  gone  through 
Committee  (July  1909). 

WAGE  EARNING  CHILDREN. 
See  under  Children. 
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Industrial  Work  and  Industrial  Laws,  by  Gertrude  Tuckwell,  edited  by 
Mrs.  H.  J.  Tennant.    Industrial  Law  Committee.  6d. 

The  Factory  and  Shop  Acts  of  the  British  Dominion,  by  V.  R.  Mark-  Factory  and  Shop 
ham,  with  a  general  view  of  the  English  Law  and  preface  by  Mrs.  Acts- 
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Makers  of  our  Clothps :  a  case  for  Trade  Boards,  by  Mrs.  Carl  Meyer 
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Women  and  Children  in  Factories  and  Workshops  and  how  to  help 
them,  by  Lucy  H.  Deane,  H.M.  Inspector  of  Factories  and  Work- 
shops.   Industrial  Law  Committee,  id.  each,  or  c;d.  per  dozen. 

The  Englishwoman's  Year  Book,  A,  and  C.  Black,  2/6. 

*The  Board  of  Trade  calculate  that  there  are  about  201,709  women  trade 
unionists  in  the  United  Kingdom. 

tThe  Case  for  and  against  a  Legal  Minimum  Wage,  Labour  Laws  for 
Women  in  Australia  and  New  Zealand,  Women's  Wages  in  England  in  19th 
Century  (published  by  Women's  Industrial  Council). 
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and  General  In- 
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The  Rhyme  of  the  Factory  Act,  on  card  size.      Women's  Industrial 

Council,  i J-  post  free. 

Help  for  Factory  Workers,  to  be  affixed  in  Clubs,  etc.  Industrial  Law 
Committee.  Free. 

Women  Workers  and  the  Factory  Act.  Summary  in  question  and  an- 
swer of  the  Factory  Act.  Women's  Industrial  Council,  £d.  each, 
or  1/6  the  100. 

Report  on  the  Employment  of  Children  in  the  United  Kingdom.  By 
Constance  Smith.  1909.  British  Association  for  Labour  Legislation, 
London,  3d. 

GENERAL— FOREIGN  AND  COLONIAL. 
The  Factory  Acts  and  Shop  Acts  of  the  British  Dominions,  by  V.  R. 

Markham  (see  above). 
Labour  Laws  for  Women  in  Italy,  by  Mrs.  T.  Okey. 
Labour  Laws  for  Women  in  the  United  States,  by  J.  O.  Goldmark. 
Labour  Laws  for  Women  in  Germany,  by  Alice  Salomon,  Ph.D. 
Labour  Laws  for  Women  in  France,  by  B.  L.  Hutchins. 
Labour  Laws  for  Women  in  Australia  and  New  Zealand,  by  B.  L. 
Hutchins. 

All  published  by  the  Women's  Industrial  Council,  7,  John  Street, 
Adelphi,  W.C.    Price  id,  post  free,  i£d. 

III.  SPECIAL. 

See  books  referred  to  at  end  of  Special  Articles. 

IV.  Current  Legislation  will  be  summarised  and  published  from  time  to 

time  in  the  Women's  Industrial  News.  Price  2/-  per  annum,  post 
free. 


INDUSTRIAL 


LAW  INDEMNITY  FUND. 


The  health  and  well-being  of  the  workers  is  protected 
by  the  Factory  and  Workshop  Acts,  the  Truck  Acts,  the 
Shop  Hours  Acts,  and  the  Public  Health  Acts  ;  but,  when 
women  or  children  are  public  spirited  enough  to  tell  an 
inspector  that  the  law  is  being  broken  in  the  place  in  which 
they  work,  they  are  sometimes  punished  by  dismissal. 

THE  DISMISSED  WORKER  can  now  be  helped  by 
the  Industrial  Law  Indemnity  Fund. 

THE  FUND  is  administered  by  the  Industrial  Law 
Committee,  who  undertake  to  make  good  loss  from  dis- 
missal which  results  from  giving  evidence,  and  to  assist  in 
finding  other  work. 

The  Committee  desire  to  co-operate  with  workers'  organisa- 
tions, clubs,  etc.,  in  which  protection  similar  to  that  designed 
by  this  Fund  is  provided,  and  to  act  in  consultation  with  the 
representatives  of  such  organisations  in  the  trade  to  which  the 
dismissed  person  belongs. 

Claimants  upon  the  Fund  must  satisfy  the  Committee  (a) 
That  the  cause  of  dismissal  has  been  the  giving  of  evidence  to 
an  Inspector.  (6)  That  such  evidence  was  accurate,  and,  in  the 
event  of  a  prosecution,  was  sustained  by  the  Court. 

The  Committee,  subject  to  the  above  conditions,  reserve 
full  discretionary  powers  in  the  administration  of  the  Fund. 
Claimants  should  apply  either  by  letter  or  in  person  to  the 
SECRETARY  OF  THE  INDUSTRIAL  LAW  COMMITTEE, 
YORK  MANSION,  YORK  STREET,  WESTMINSTER  (next 
door  to  St.  James'  Park  District  Railway  Station).  Office 
Hours,  2  to  3  (Saturdays  excepted). 


CLUBS'    INDUSTRIAL  ASSOCIATION. 

President:  Mrs.  Hicks,  21,  Rochester  Square,  N.W. 
Hon.  Sec. :  The  Hon.  L.  H.  Montagu,  12,  Kensington  Palace  Gardens,  W. 

Definition  of  the  Clubs'  Industrial  Association, 

The  Clubs'  Industrial  Association  is  an  Association  of 
Leaders  and  Representative  Members  of  Working  Girls'  Clubs 
who  are  bound  together  in  order  to  study  and,  when  opportunity 
arises,  to  improve  the  lives  of  Working  Girls. 


Objects  of  the  Clubs*  Industrial  Association. 

1.  To  affiliate  Working  Girls'  Clubs  together,  with  a  view 
to  studying  Industrial  Law,  doing  Investigation  Work,  reporting 
infringements  of  Factory  Laws,  via  the  Women's  Industrial 
Council,  to  the  Home  Office. 

2.  To  unite  Clubs  in  different  districts  of  London  by 
making  them  realize  the  common  aims  of  good  citizenship. 

3.  To  stimulate  the  sense  of  responsibility  among  wage- 
earners  (a)  towards  themselves  ;  (6)  towards  their  employers  ; 
(c)  towards  each  other  ;  (d)  towards  posterity. 


Methods  of  th«  Clubs'  Industrial  Association  working  through 
an  Executive  of  Club  Leaders  elected  by  affiliated  Clubs. 

1.  Organizing  three  Social  Meetings  annually  at  8,  Dean 
Street,  Oxford  Street,  when  lectures  are  given  on  Industrial, 
Social,  or  Educational  questions  and  friendly  discussion  and 
intercourse  are  encouraged.  To  these  Meetings  Club  Leaders 
and  Representative  Members,  not  necessarily  members  of  the 
Club  Committees,  are  invited. 

2.  Organizing  lectures  or  series  of  lectures  to  Club  Leaders 
on  the  systematic  study  of  Industrial  questions. 

3.  Arranging  lectures  in  clubs  to  which  representatives  of 
neighbouring  Clubs  are  invited. 

4.  Organizing  Citizen  Classes,  (held  weekly,  fortnighily  or 
monthly)  in  various  Clubs,  to  which  neighbouring  Clubs  are 
generally  invited  to  send  delegates.  At  these  Classes  subjects  of 
Industrial,  Social,  or  Political  import  are  discussed. 

5.  Forming  Citizen  Committees  in  different  districts  of 
London  for  doing  simple  investigation  work.  These  Com- 
mittees are  generally  officered  by  the  Club  Members  and  include 
representatives  of  several  clubs. 

6.  Reporting  cases  of  illegal  practice  in  Workshops  and 
Factories  to  the  Home  Office,  the  existence  of  the  illegality 
having  been  first  carefully  verified  by  responsible  enquirers. 

7.  Circulating  in  Clubs  tracts  on  Factory  Laws  and  other 
literature,  with  a  view  to  increasing  members'  knowledge  of 
Industrial  Law. 

8.  Giving  voice  to  the  necessity  for  improvements  in  the 
industrial  conditions  of  Workshop  and  Factory  life,  by  means  of 
petitions,  &c. 


APPLY  TO  THE 

For  Servants — permanent  and  supply — 

Cooks, 
Waitresses, 
Between  Maids, 
Nursery  Maids, 
Visiting  Dressmakers, 
Costumiers, 
^h'""  Milliners, 
Needlewomen, 
Upholsteresses, 
Carpet  Menders, 
and  all  other  classes  of  Domestic  Workers,  including 
Charwomen, 
Caretakers  and  Housekeepers, 
Sick  Room  Helpers, 
Men  and  Wives, 
Handy  Men 
and 
Boys* 


TELEPHONE— 1151  CITY. 


The  Association  of  Trained  Charwomen  and  Domestic  Workers  was  estab- 
lished by  the  "Women's  Industrial  Council  in  \ 898,  and  is  managed  by  a 
Committee  of  the  Council* 

Registered  Employment  Agency,  L.C.C.   It  is  not  a  Registry  Office* 

LETTERS,  enclosing  stamped  and  addressed  envelope  for  reply  should  be  sent 
to  Miss  Potter,  Hon.  Sec,  A.T.C,  7,  John  Street,  Adelphi,  Strand  W.C, 

POST  OFFICE  ORDERS  should  be  crossed,  and  made  payable  to  Miss  F. 
Potter,  at  Southampton  Street,  Strand. 

HOURS  FOR  INTERVIEWS :  JO-30  a.m.  to  3-30  p.m.  daily  except  Saturday. 
The  office  is  closed  on  Saturdays,  for  a  week  at  Christmas  and 
Easter,  and  during  the  month  of  August,  but  letters  are  attended  to 
as  usual. 


T.  S.  King  &  Son 


Established  in  Parliament  Street,  XSi9* 

ORCHARD  HOUSE, 

2  &  4,  GREAT  SMITH  ST., 

WESTMINSTER. 

Publishers. 

Parliamentary  and  General  Booksellers, 
Bookbinders  and  Printers. 


MONTHLY  CATALOGUE  of  all  recent  Parliamentary  Papers, 
Reports,  Bills,  &c,  also  of  the  Reports  issued  by  the  India  Office  and 
Government  of  India,  the  London  County  Council,  and  the  Books  and 
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